STOCKHAM PRIMARY SCHOOL

ANTI-BULLYING POLICY 2016
The aim of the anti-bullying policy is to ensure that pupils learn in a supportive, caring, and safe environment without fear of being bullied. Bullying is anti-social behaviour and affects everyone; it is unacceptable and will not be tolerated. Only when all issues of bullying are addressed will pupils be able to fully benefit from the opportunities available at schools.

We believe that it is a basic entitlement of all children to receive their education safely, free from humiliation, oppression and abuse.

We believe that it is the responsibility of all adults to ensure that children’s learning takes place in an atmosphere that is caring and protective.

We recognise that there are occasions, unfortunately, when bullying takes place.  This can be distressing to everyone involved, including those who witness incidents.
Objectives of this Policy

· All governors, teaching and non-teaching staff, pupils, and parents should have an understanding of what bullying is.

· All governors, teaching, and non-teaching staff should know what the school policy is on bullying, and follow it when bullying is reported.

· All pupils and parents should know what the school policy is on bullying, and what they should do if bullying arises.

· As a school, we take bullying seriously. Pupils and parents should be assured that they will be supported when bullying is reported.

· Bullying will not be tolerated.

Bullying is defined as ‘Behaviour by an individual or group, usually repeated over time, that intentionally hurts another individual or group either physically or emotionally.    

DfCS and F (2007) Safe to learn
Bullying is defined as deliberately hurtful behaviour, repeated over a period of time, where it is difficult for those being bullied to defend themselves. The main types of bullying are:

· physical (for example hitting, kicking, theft) 

· verbal (including name calling, racist remarks, sarcasm, insults, threats) 

· indirect/ psychological  (such as spreading rumours, dirty looks, making inappropriate gestures hiding or damaging property ).
· Emotional: excluding from a group, tormenting, ridiculing, humiliating 

· Racist: racial taunts, gestures, making fun of someone’s culture or religion 

· Sexual: unwanted physical contact, sexually abusive or sexist comments 

· Cyber:   offensive emails and texts, inappropriate use of camera phones. 
Bullying is not: 

It is important to understand that bullying is not falling out with friends, name calling, arguments or when the occasional ‘joke’ is played on someone.  Children do sometimes fall out or say things because they are upset.  When intermittent problems of this kind arise it is not classed as bullying.  It is an important part of a child’s development to learn how to deal with friendship breakdowns, the odd name calling or childish prank.  We all have to learn how to deal with these situations and develop social skills to repair relationships. 
It is bullying if it is done repeatedly and on purpose.
Pupils who are being bullied may show changes in behaviour, such as becoming shy and nervous, feigning illness, taking unusual absences or clinging to adults. There may be evidence of changes in work patterns, lacking concentration or truanting from school. Pupils must be encouraged to report bullying in school.

Schools' teaching and ancillary staff must be alert to the signs of bullying and act promptly and firmly against it in accordance with school policy.


Statutory duty of schools
Head teachers have a legal duty under the School Standards and Framework Act 1998 to draw up procedures to prevent bullying among pupils and to bring these procedures to the attention of staff, parents and pupils.
We feel that it is important to involve pupils in preventing and responding to bullying e.g. a pupil led anti bullying group, peer support and buddying, pupil led assemblies, pupil managed ‘safe zones’ in the school.

Reporting of Incidents
Anyone (pupils, staff, parents, visitors, Governors) who witnesses or suspects bullying, should report it to the relevant class teacher or head teacher.

Implementation
Schools
The following steps may be taken when dealing with incidents:
· Take all bullying incidents seriously and investigate thoroughly

· Interview those involved separately

· Listen carefully to pupils’ reports, ask questions of all those involved, obtain witness information

· The perpetrator should be spoken to and the reasons why he/she has bullied identified.  He/she should be helped to recognise his/her unsociable behaviour and given support and counselling to modify that behaviour

· If bullying is suspected or reported, the incident will be dealt with immediately by the member of staff who has been approached; 

· A clear account of the incident will be recorded and given to the head teacher; 

· The head teacher will interview all concerned and will record the incident; 

· Members of staff will be kept informed and involved.

· Parents will be informed and invited to a meeting with the headteacher  

· Punitive measures will be used as appropriate and in consultation with all parties concerned.

Pupils
Pupils who have been bullied will be supported by:

· offering an immediate opportunity to discuss the experience with the class teacher or member of staff of their choice; 

· reassuring the pupil; 

· offering continuous support; 

· restoring self-esteem and confidence.
 

Pupils who have bullied will be helped by:

· discussing what happened; 

· discovering why the pupil became involved; 

· establishing the wrong doing and need to change; 

· informing parents or guardians to help change the attitude of the pupil.
 

The following disciplinary steps can be taken:

· official warnings to cease offending; 

· play and lunchtime detentions; 

· exclusion from certain areas of school premises; 

· minor fixed-term exclusion; 

· major fixed-term exclusion; 

· permanent exclusion.
 

Within the curriculum, the school will raise the awareness of the nature of bullying through inclusion in PSHE, circle time, assemblies, and subject areas, as appropriate, in an attempt to eradicate such behaviour.

What should governors do?

1.
Support the school’s efforts to combat bullying

2.
Ensure the school’s policy for behaviour is reviewed regularly

3.
Ensure that this anti-bullying policy is reviewed regularly

4.
Help to publicise both the Anti-Bullying and Behaviour policies

5.
Listen to parents and/or children who may wish to talk to them

Monitoring, evaluation and review


The school will review this policy annually.The policy will be promoted and implemented throughout the school.

Further resources are available at

http://www.dfes.gov.uk/bullying
http://portal.oxfordshire.gov.uk/content/public/LandC/Childserv/socialinclusion/bullying/bully_guidelines_for_schools2004.pdf
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